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Welcome to our very first GBVF NSP Multi-sectoral Collaborative Platform (MCP) news-
letter. We are the way-makers. Breaking new ground as we continually recommit to 
the spirit of true collaboration. Together, we are in the process of creating a new story, 
our story, by recognising our differences as an opportunity to find common ground and 

build on our strengths toward a society free of gender-based violence and femicide. We have much to 
celebrate, despite the challenges we face as a country. As members of this MCP, we have chosen to 
come together and volunteer our knowledge, skills, and resources toward building the type of society 
we envisage through mutual cooperation between government, civil society, academic and other insti-
tutions, development partners, the private sector, and individuals dedicated to this work. Here, we will 
celebrate the actions taken by the six pillars and support teams in service of the realisation of the vision 
enshrined in the National Strategic Plan on Gender-Based Violence and Femicide, the product of our 
collective labour since 2018 and based on the work of all the feminists and humanitarians who came 
before us. Many are called, but few take action. One movement; one goal; one voice; one culture.
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Pillar 1 - Accountability, 
Coordination and Leadership

Pillar 2 - Prevention and 
Rebuilding Social Cohesion

Pillar 3 - Justice, 
Safety and Protection

Pillar 4: Response, 
Care, Support and Healing 

Pillar 5: Economic Power 

Pillar 6: Research and 
Information Management 

Access to justice, safety and protection remains 
a key focus of this pillar. Unoccupied buildings 
are currently being identified to be upgraded 

into Khuseleka One Stop Centres, that will provide 
services such as trauma counselling, psychosocial 
support, healthcare, police services, legal assistance, 
and shelter for victims of abuse, in conjunction with 
the Department of Public Works and Infrastructure 
(DPWI). The establishment of 3 additional Thuthuzela 
Care Centres is also in process, led by the National 
Prosecuting Authority. 

SAPS conducted 2 training sessions, where 33 
officials of Family Violence, Child Protection & Sexual 
Offences Units were trained within the Criminal Jus-
tice System dealing with GBVF matters. The NPA is 
currently reviewing the existing training material and 
developing their annual training schedule. Upgrading 
of the Integrated Case Management System (ICMS) 
is in the analysis and design phase.

Events Diary

Led by Dr. Alta Le Roux , consultations with various stakeholders to comment on the Zero Draft of 
the National GBVF Prevention Strategy is underway. In partnership with Joe Slovo Foundation’s 
White Ribbon Initiative, the pillar is excited to have kicked-off planning for their 100-Day Challenge 

Programme and already selected an area of focus.  GCIS and SABC Radio have undergone gender 
sensitivity training to propel behaviour change within the industry and create gender sensitive, un-
stereotyped, equal, and positive change-driven content whilst creating a safe and equal production 
environment for industry professionals. The use of www.gbvf.org.za as a repository of available tools to 
implement evidence-based GBVF prevention is being explored. In Mpumalanga and Kwa Zulu-Natal, 
a virtual orientation of 200 school Learners on existing protocols to report GBV, bullying and sexual 
harassment has been completed and 3 more provinces will follow. This is a necessary intervention 
to curb the disturbingly high levels of violence  in the school context perpetrated by pupils, teachers, 
non-academic staff, and parents. 

Various role-players within this pillar continue to 
work on interventions aimed at turning the tide 
for victims of GBVF. 

The Department of Social Development has start-
ed including previously marginalised voices in their 
stakeholder engagements, such as the dialogue with 
sex workers in the Amajuba District (KZN) aimed at 
addressing challenges that continue to affect sex 
workers, especially during the COVID-19 pandemic. 
The Central Drug Authority board was inducted and 
capacitated on the mandate of DSD in relation to 
substance abuse as a social ill. Another dialogue on 
paternal rights was conducted in order to explore and 
deliberate on the challenges that prevent fathers from 
being in the lives of their children. It is envisaged that 
future engagements will look at paternal responsibili-
ties as well. A Western Cape-based shelter for victims 
of GBV was renovated and handed over in partner-

This pillar is clear on its mandate and remains 
focused on increasing commitment towards the 
delivery of women economic empowerment 

programmes and increasing the commitment and par-
ticipation of government departments. Accelerated ini-
tiatives that address women’s unequal economic and 
social position are in progress, such as the Economic 
Empowerment of Women in Green Industry project 
report launched in July 2021. policy assessment report 
into women empowerment programmes in the green 
industry and a project led by the Presidency with 40% 
procurement set aside to conduct a capacity building 
empowerment workshop for women owned business-
es in the Eastern Cape & Free State Provinces.

This pillar is currently focused on advocating for regulatory reform to ban perpetrators of Sexual 
and Gender-Based Violence and Femicide (GBVF) from occupying positions of power. It initiat-
ed a campaign, #YouCantHide, that intends to get Business to have zero tolerance for GBVF. 

The campaign shines a spotlight on the laws governing the registration of public and private entities 
with the Companies and Intellectual Property Commission (CIPC) and points to the failure to promote 
and inculcate ethical leadership as a barrier to the achievement of gender equality and  women’s 
economic empowerment. The end goal is to lobby the government to disqualify perpetrators of GBVF 
from registering as company directors. Due to the similarities with the GBVF #ITSNOTOK movement 
that were identified and highlighted, it was decided to merge the two campaigns, both targeting the 
private sector, by partnering under the #ITSNOTOK umbrella and utilising existing awareness plat-
forms to avoid unnecessary expense during the first phase. Stakeholder mapping, planning, and the 
implementation of broader collaboration with the private sector is planned for Phase 2. The first media 
roll out will take place during Women’s Month through street pole ads and Gautrain stations and social 
media on #ItsNotOkAfrica on Twitter and Facebook.

• Domestic Violence Amendments, scheduled for 12 Aug 2021; 14h00 – 15h30 
• Impact of Covid-19 on GBVF, scheduled for 26 Aug 2021; 14h00 – 15h30
• Women’s Economic Assembly, scheduled for 26 August 2021
• There are 6 participating universities in the African voices webinar, including Rwanda, Nigeria, 

Kenya, South Africa focused on looking at how academics can participate in GBVF- 12 August
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Deliberate, motivated, and aligned

As a nation in crisis, it can be overwhelming working in the GBVF sector at times because we 
are called to respond to the immediate crises whilst simultaneously designing the architecture 
that will ensure that our efforts are meaningful, sustainable, and coordinated. As the MCP 

continues to grow and evolve, various role-players will make their contributions to advance the imple-
mentation of the GBVF NSP. We strive to create an action-driven culture of peace based on feminist 
organising principles. Each mind, heart, and voice aligned with this greater purpose is essential, no 
matter which sector it emanates from. We are driven by a shared purpose. It is in this spirit of cooper-
ation based on mutual trust that we continue to foster the intersectoral relationships needed to bring 
about change. As communication channels become clearer and more defined, it is envisaged that we 
will be able to better serve the needs of the collaborative by ensuring greater clarity, more transpar-
ency, and less duplication of efforts. This will enable long-term accountability within any structures 
formed to facilitate this process.
 

Supporting & enabling the work

As we have all experienced during the first year of the NSP GBVF MCP, volunteerism is fraught 
with challenges. Whilst many are willing to volunteer some of their time toward the advance-
ment of implementing the plan, there are practical day-to-day things that need to be done 

which require knowledge and experience in the GBVF sector. There are also very specific and simul-
taneously time-consuming tasks that are crucial to our continued progress. It is with this in mind that 
a consultancy grant has been made available by the Ford Foundation. The purpose of the grant is to 
coordinate the efforts of the various players in the civil society sector who have continued to tirelessly 
work in fighting the GBV and femicide scourge in the country. The grant aims to provide resources in 
the form of consulting services to the sector to assist in shaping the interventions required to achieve 
the goals set up in each of the six pillars in the NSP. Thus, in essence the grant aims to assist the 
various structures of the NSP GBVF MCP that have been at the forefront of operationalising the 
NSP on delivering their mandate. Hlanganisa Development Agency will act as a fiscal host to provide 
fiduciary oversight, financial management, and other administrative services to the pillar leads and 
the resource mobilisation team. The Standard Operating Procedures (SOP) provides guidelines on 
requesting and administration of consultancy services through the grant. This has been presented 
to each of the Pillars during their weekly meetings. The SOP will ensure that requests are made in a 
consistent and efficient manner by all parties involved. Members of the NSP GBVF MCP who wish 
to be added to the Hlanganisa service providers database should send their CV, banking details, and 
tax number or company registration number to Mpho msilima@hlanganisa.org.za to complete the 
registration process.

Special Report - NSP GBVF Localisation

At the heart of the NSP on GBVF is 
a multi-sectoral, gender-responsive, 
transformative and mutual account-

ability approach which harnesses the roles, 
responsibilities, resources, and commitment 
across government departments, different tiers 
of government, civil society, movements, youth 
structures, faith-based structures, traditional 
structures, the media, development agencies, 
the private sector, academic institutions and all 
other stakeholders.

GBVF NSP IMPLEMENTATION MULTI-SECTORAL COLLABORATIVE PLATFORM

Chapter five of the NSP on GBVF provides the scope of institutional arrangements that should facili-
tate building on-going national, provincial and local accountability for an urgent, comprehensive and 
all-inclusive response to GBVF. The NSP on GBVF underscores that a responsive, nimble, represen-
tative, and inclusive institutional infrastructure that is characterised by a bottom-up approach, needs 
to support the roll out of the NSP on GBVF and overall national response to GBVF.

To this end, input was received from members of the NSP GBVF MCP as to how the knowledge and 
experience of members could support the localisation of the NSP GBVF in the provinces they are 
based in. Inputs were also given regarding how the free-flow of information between government 
departments and other roleplayers could be facilitated toward strengthening the localisation efforts. 
Suggestions regarding the role of MCP partners in the implementation, monitoring and evaluation of 
district initiatives, as well as how to ensure good participation, were captured and shared with DWYPD 
to augment the process.

It is envisaged that the NSP GBVF MCP structure will be replicated at a provincial level, championed 
by the Premier, and at a district and local level by the Mayor. The idea is to build onto existing struc-
tures that are working well at a community level with local multi-sectoral coordinating structures play-
ing a key role in ensuring that the NSP on GBVF outcomes are translated into meaningful change on 
the ground. 

As part of institutionalising the implementation of the NSP on GBVF and facilitating the realisation of 
the six pillars across government tiers and including multi-sectoral roleplayers, the localisation of the 
GBVF response is imperative. 

District and Local GBVF Multi stakeholder Rapid Response Teams were established in the Eastern 
Cape between April and June 2021 as a pilot project. The findings of this pilot will be used to inform 
the full roll-out in terms of methodologies to be adopted in facilitating the establishment of local GBVF 
Structures, and models to be adopted in line with the specific needs of each individual community. 

It is essential that effective structures are in place at provincial, district, and local level to ensure the 
integration of the NSP into priority focus areas during the planning phase. Provinces are expected to 
have Monitoring & Evaluation plans that are followed by districts so that efforts can be coordinated 
and accountability mechanisms put in place.

Without coordinated implementation plans across government levels with representation of all 
stakeholders, it will be impossible to ensure accountability and a lack of duplication of efforts.
   

A Task Team was established to review the country’s definition of femicide and develop definitions of 
types of femicide. An initial draft of the National Prevention Strategy against Femicide has been 
developed for stakeholder adoption. 

The 3 GBV Bills are being dealt with simultaneously by the Select Committee. An initial draft of the 
amended regulations for Domestic Violence was produced by an Advisory Task Team to align with the 
existing Regulations for DV (DoJ&CD). 

Project 107 Report on Sexual Offences (Pornography and Children) was finalised by the SA Law 
Reform Commission and submitted to the Minister. The final Socio-Economic Impact Assessment 
Services (SEIAS) certificate for the Victim Support Services Bill was issued by the DPME (DSD). DSD 
is also in the process of tabling the Older Persons Amendment Bill in Cabinet for approval in Parlia-
ment. South African Law Reform Commission SALRC Project 144, the amendment of the Customary 
Marriages Act is still underway with the collation of inputs and comments collected. 

The Pillar is now coordinated by means of task teams focussed on: Administration, Training Webinars, 
Website Administration, and Technical Support.

ship with Distell and the Richmond Foundation.

The Sexual Offences and Community Affairs (SOCA) Unit (NPA) in the Western Cape conducted 
skills development training of social workers during the month of June on the Sexual Offences legis-
lation, Child Justice Legislation, Children’s Act and the Criminal Procedure Act in order to equip the 
social workers with thorough understanding of the relevant laws. 

The Paarl Thuthuzela Care Centre Case Manager conducted virtual training on bullying and rele-
vant legislation with WCED Social Workers and 35 School governing members of 10 schools in the 
Drakenstein area. This included a session on the Child Justice Act and the Children’s Act, to show 
how the law will deal with children in conflict with the law. There were also various school outreach 
programmes and radio features on the same theme. 

A Mental Wellness Institute and Centre for the Study of Violence and Reconciliation collaborative 
project was launched on 22 July. This project includes interventions for frontline workers in the GBVF 
space but also the greater social justice sector. The Pillar plans to host dialogues during Women’s 
month with girls, women and children on Sexual & Reproductive Health and Rights, with a focus on 
children bearing children and the hardships endured, the sacrifices made, and the deprivation 
suffered on different levels.  

 

As part of ensuring safe workplaces that are free of violence against women and LGBTQIA+ persons, 
including but not limited to sexual harassment, a webinar is planned for violence and sexual harass-
ment in the workplace to take place  in September 2021. A concept note has been developed for 
International Labour Organistion Convention 190 which sets out to ensure safe workplaces that are 
free from violence.

Additionally, ensuring efficient finalisation of maintenance cases and the development of a framework 
to increase the success rate in cases of defaulters operating within the informal economic sector will 
strengthen child maintenance and related support systems to address the economic vulnerability of 
women.

 

Link to website

NSP Collaborative Events – GBVF

https://tinyurl.com/5njphjv8

Working groups have been etablished and each 
of these groups are focussed on different as-
pects of collating existing GBVF research, au-

diting all existing GBVF apps, and creating a heat map 
of incident reports. Stakeholders such as the Institute for 
Security Studies (ISS) and the Department of Monitor-
ing & Evaluation (DPME) are on board with the process 
to incorporate everyone’s work into the eventual  Data 
Clearing House. Other stakeholders are consistently be-
ing identified in order to avoid any duplication of efforts.In 
building on the evidence map, an analysis was done with 
the DPME and the University of Johannesburg (UJ). There have also been discussions with 
researchers from the University of Cape Town regarding the incorporation of knowledge related to 
court decisions. The Human Sciences Research Council research graduates continue their work 
toward creating a database to collect quantitative and qualitative articles focused on GBVF. Plan-
ning towards the eventual creation of a GBVF Dashboard is well underway. This aims to become a 
centralised data platform where all gathered data can be used ongoing and also fed into a heat map 
to identify incidents of GBVF and whether or not responsiveness in these areas is adequate so that 
interventions to address shortfalls and systemic failings can be implemented as required. The UJ 
Technopreneurship lab will assist in gathering and analysing data related to technological interven-
tions that respond to GBVF.
.
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